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Producer : Wenzhou Bodie Sanitary Co., Ltd -
DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021 amforl BSCI

Audit Type : Follow-up Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Wenzhou Bodie Sanitary Co., Ltd =
DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Main Auditee Information @

Name of producer : Wenzhou Bodie Sanitary Co., Ltd

DBID number : 385931

Audit ID : 211200

Address : 4th Floor, A4 Building, No. 329, Jinhai 3rd Road, Wenzhou Economic and Technological Development Zone,
Wenzhou

Province : Zhejiang Country : China

Management Representative : Lifeng Cheng

Contact person: Lifeng Cheng Sector : Non-Food

Industry Type : Accessories Product group : bathroom and kitchen utensiles

Product Type : Sanitary \_Nare, Hardware and the
accessories
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Producer : Wenzhou Bodie Sanitary Co., Ltd

-
amfori (@) ssci

Audit Type : Follow-up Audit Trade with purpose

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 02/06/2022

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

The auditee was located at 4th Floor, A4 Building, No. 329, Jinhai 3rd Road, Wenzhou Economic and Technological Development Zone, Wenzhou,
Zhejiang, China. /1 E WiV LA M 22 GHH AR i X 45 = 183295 A4 HRa 1k

There were total main four 5-storey buildings in factory compound and belongs to building factory A, who produced auto parts.

The auditee rented part of the 4th floor of one 5-storey building (A4#) used as office, warehouse and workshop. For building A4#, the 5th floor building
rented to factory A who product bathroom products. The 1st to 3rd, and the rest part of 4th floor used by factory A, and the rest buildings rented to other
factories by the building owner.

Total building area used by the auditee was 1680 square meters.

The mentioned factories and the auditee had different business licenses with different legal representative. Each factory did not share workers. There was
no business between the audited factory and the other factories within the boundary. This audit only covered the area used by the auditee.

The doorkeepers belong to the landlord.

The production process included: Polishing, (electroplate, subcontracted to vendor), Inspection and packing. The auditee did not provide transportation,
canteen and dormitory to workers.

As per claimed by management and document review, normally, there was no obvious peak season in the factory.

The management representative was co-operative throughout this audit.

Remark:

1. The APSCA number of auditor (Gary Lu): CSCA 21701886.

2. Follow documents were not available during the audit.

A. There was no Collective Bargaining agreements in the factory, which makes the Collective Bargaining agreements not applicable;

B. There was no contractor used by the auditee, which makes the Contractor license not applicable;

C. The factory did not obtain the Government Waivers in past one year, which makes the Government Waivers not applicable;

D. There was no agencies used by the auditee, which makes the agency labor contract not applicable.

3. For factory address, WL & iR MAEFFHATF K X £ =iE3295/(No. 329, Jinhai 3rd Road, Wenzhou Economic and Technological Development Zone,
Wenzhou, Zhejiang) stated in the business license, the factory management requested to use the details address “4th Floor, A4 Building, No. 329, Jinhai
3rd Road, Wenzhou Economic and Technological Development Zone, Wenzhou, Zhejiang” in the audit report, which same as previous audit report.
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Producer :

Audit Type : Follow-up Audit

Wenzhou Bodie Sanitary Co., Ltd

DBID : 385931 and Audit Id : 211200

Audit Date : 02/06/2021

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Wenzhou Bodie Sanitary Co., Ltd

Legal status :

limited liability company

Local Name : BT PRE R AR Year in which the auditee was founded : 2013
91330301084292572E
Address : 4th Floor, A4 Building, No. 329, Jinhai 3rd | Contact person (please select) : Lifeng Cheng
Road, Wenzhou Economic and
Technological Development Zone,
Province : Zhejiang Contact's Email : bodiweiyu@163.com
City : Wenzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N27°48'6.30 E120°47'57.81° Total turnover (in Euros) : 2200000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Accessories Of which domestic market % : 0.00

If other, please specify :

Production volume :

600,000 sets per year

Product Group : bathroom and kitchen utensiles Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Sanitary \_Nare, Hardware and the
accessories
Auditee's employment structure at the time of the audit
Total number of workers : 31 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 15 16
Temporary workers 0 0
In management positions 2 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 15 15
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 15 16
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Wenzhou Bodie Sanitary Co., Ltd

-
DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021 amfor[ @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 211200] Audit Date: 02/06/2021 PA Score: D Deadline date:01/04/2022

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The factory had established organizational structure of the factory, which stated the duty of each department; the factory had been established a
series of procedures according amfori BSCI COC and local law to implement the amfori BSCI conduct of code, social responsibility policy and
social responsibility procedure were issued by factory. The amfori BSCI COC in Chinese was posted on the notice board in the factory for
workers reading. The factory General Manager was responsible of implementing BSCI social requirements. Relative documents were kept and
maintained properly. The auditee had established supplier social performance monitor procedure, the main suppliers’ social performance monitor
records were available for review.
L) g@ar AENELR I, KRR 7N TER ST L) 4% amfori BSCIT A~ A 2 VAR EE 3 | — RAUIIAR Y UK H4Tamfori BSCIAT A 5F
W, TJ CE TS TR AL S TR T . A SCiRfamfori BSCHT s UFKIGTE T.) A A S M 4L R TA . T 18 & 5 47 Stamfori
Bsfcgfﬁ%ﬁﬁgjt%%ﬁ“ AARBISCA A BRI GRAP AN . ) @S2 T MR AL SHER AR, L) 0 R AR R AL 2 SRR 1D %
CAR LA .

1.1 -  The factory had established a management system to implement amfori BSCI Code of Conduct, but the system could not operate effectively in
partial performance areas. Partial findings in last audit were improved, but partial findings could not be improved immediately, such as excessive
overtime and insufficient social insurance, and findings in PA7 and PA2. The factory was not set up effective correction plan to improve these
issue so far, the management claimed they would increase the budget and cost to improve these issues to meet amfori BSCI COC.

) ESL T R G 2k dTamfori BSCIAT s, (HJE RAFER - ST IR REA ROZ1T . LIRS 40 1) BE e, (HL5 4 A R RESL
RO, i 2 S AALORAN S, BAKPAFIPAT IFS A IR R, 1) H BTG R ST A Rl 7 5ok B ) 5, e L2 R 2 88 o e A N T35
DA X 1] R 7 Aramfori BSCIAT 51 o

1.4 - As per document review and management interview, the factory had calculated the production capacity, delivery time and cost of production, and
the procedure on calculation of the production capacity had established by factory, but the factory did not control the labor force effectively led
workers’ overtime hours did not comply with local law.

MRS A BZ V7R, T A SRR TR, TR A, WS T oA P R AR SO, ER T A A R 57 E) 1 S
ST I PER T8 A5 AR 3R

Remarks from Auditee:
NONE

Full Audit [Audit Id - 182287] Audit Date: 03/06/2020 PA Score: D Deadline date:01/07/2020
Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee had pointed one manager to ensure the BSCI
program are followed in satisfactory manner. And the BSCI Code of Conduct had been posted on site for employees' knowledge. The producer had
established a qualified suppliers list. They required all suppliers to sign a commitment regarding social responsibility. For main suppliers, they
conducted on-site assessment to evaluate their performance and the relevant report and corrective action were kept for tracking. However, based
on satisfactory evidence, the main auditee did not fully respect this principle.

RIS R R A TR S, AT 1R E 14 8 MR fRBSCIR H AT 15 L. L% TKIGBSCIT Sk, 778 51 T 7 .
SEH TN T I A BRI 4, MATTER T IR R 2 A R TUIAR W o 0T R E LN, T T BT AR R (R B JF
TRAFAH IR AR i B B OB R DU R e (ER, ST Nl R IR, R s i B 58 B E X AN U

1.1 -  The auditee had set up the management procedures to implement the BSCI Code of Conduct, but not all policies were properly implemented. Still
some findings were noted in some PAs.
W E 7 L T i RBS CIAT R SE R (¥ B BE, AR AN AT i BE A4S DA 22 i, 4 W R 7 HE — S AT 40U b T SR A2 7E il

1.4 - It was noted that the auditee had not assessed production capacity fully and it leads to the excessive overtime working hours for the workers.
WA A BEAT T2 B IR AR = A8 0 VA, AT 3 20T T ISR N (15 00 R A

Remarks from Auditee

None
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Producer : Wenzhou Bodie Sanitary Co., Ltd .
DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 211200] Audit Date: 02/06/2021 PA Score: A Deadline date:01/08/2021

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The factory had established worker representative election procedures. As per document review and worker interview, worker representatives
were elected in March 2021 by workers. The communication meeting between worker representatives and management was conducted regularly,
and the factory was kept the meeting minutes for review. The factory provided training on amfori BSCI to workers. As per site observation, the
amfori BSCI COC in Chinese was posted on the notice board of the workshop for workers reading; and training on amfori BSCI was provided for
workers; the grievance mechanism procedure was established factory, training on grievance mechanism was provided for worker regularly, as
per worker interview, the workers knew how to raise grievance or suggestion.
T @Y R TARKERART o ARG SO A 03 Tk, T ARG B T AFE20214F:3 H 326 17~ A ¥ T AARFRANE L2 5@ AT VE 2,
T R T2l HARMEFER: TJ 45 3 THT T amfori BSCUT A M35 ARIIIZIEE, HiSChititiamfori BSCIT A= M sk 7E T
RN A SR A0 TR . T @7 RURIUEIRRR, % 0L THEAT 7 A URHUEI BRI, AR DI TV HR, 0 Tl A P Rl
2.5- As per document and interview, the auditee had established grievance procedure, but the written procedure did not define the content of potential
conflicts of interest and how to overcome it, the management claimed they missed to improve this issue.

T HENE T AT 53 TR YRART (R HVRRE A R B AR A A 801 5 LA S i w IR IX e ph R, B AR A A TR e T XA A

Remarks from Auditee:
NONE

Full Audit [Audit Id - 182287] Audit Date: 03/06/2020 PA Score: A Deadline date:01/12/2020
Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee had established the management procedure to
ensure the workers involvement and information exchange on workplace issue. The auditee established annual training plan to provide training to
employees to know their right and responsibility. However, based on satisfactory evidence, the main auditee did not fully respect this principle.
IREIIIEE . PR K TR ST %, TR IR PRI L TR, MR A T2 5 A TAR 8 L AAE . AT HE T 4R
PERITTRL, SROSEINE R T T E CROBCR SIR5T. B, FET4 AWRIIER, FEZH A B S mE A El.

2.5- The auditee has established grievance procedure in writing, but the written procedure did not define the content of Potential conflicts of interest and
how to overcome them, and etc.
WA T RS T A 0 A RRRT, A5 TH ) YRR A b R LR E AR 2 e SR DA B B ] e IR B o R 45

Remarks from Auditee

None

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 211200] Audit Date: 02/06/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated.
RAEVPAR .

Remarks from Auditee:

Full Audit [Audit Id - 182287] Audit Date: 03/06/2020 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, there is no labor union in the company, but there were
employee representatives voted by all employees in the auditee. Current 1 employee representative was voted by all employees in Dec 2019.
Meetings between employee representatives and management were conducted quarterly. Employees could raise their concerns through
suggestion box, employee representatives or management directly. Based on satisfactory evidence, the main auditee respected this principle.
IRIEBIAMEE . R R A TV U %, AT BA L&, (B TA S % i 03 TAUR. A1 48 0 TR T2019F12 7 i 5 Lik
g, R TARREEHEESWERERT. TAWRLESE A, TARE, REEaEEZERRECHER. 5T R MERE, 232
A% 75 R B A

Remarks from Auditee

None
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Producer : Wenzhou Bodie Sanitary Co., Ltd f .
DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021 a m o rl @ BSCI
Audit Type : Follow-up Audit Trade with purpose

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 211200] Audit Date: 02/06/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated.
RAEVPAL .

Remarks from Auditee:

Full Audit [Audit Id - 182287] Audit Date: 03/06/2020 PA Score: A Deadline date:

Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee established the Anti-discrimination policy and
implemented it accordingly. Management and workers stated that the auditee prohibited pregnancy testing as a condition of employment or
continued employment. Through documents review (such as personnel files, labor contracts, payroll records, attendance records and resignation
records), management interview and workers interview, no evidence showed that discrimination existed in the auditee. Based on satisfactory
evidence, the main auditee fully respected this principle.

RIS SR R A TV U, AT AL RSB, JHRERIAT o A HLZE S b TR B A% 7 PSSR PR 2 sk Ay e
SRS RN B SO G NFRIR . 7B a R, THE. FEicgARTIER « FHEZEUR. ATUR, RRIEA. FET4 AR
HEHE, 222 Ay 5E A 0 X AN

Remarks from Auditee

None
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Producer : Wenzhou Bodie Sanitary Co., Ltd

-
DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021 a mfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 211200] Audit Date: 02/06/2021 PA Score: B Deadline date:01/04/2022

GOOD PRACTICES:
The factory exceeds expectations with respect to this principle, the factory collected fair remuneration scan prior to the audit. T.J A RN ZR, KA
T FEVAS AT T A PR R 45 S

AREAS OF IMPROVEMENT:
The factory had established wage and benefit management procedure, the procedure defined how to calculate the wage and benefit based on
the local law. The local Legal minimum wage document was collected by the auditee and updated regularly, the legal minimum wage was
RMB2010/month since 01 December 2017 (2010/21.75/8=11.55/hour). The payroll from May 2020 to April 2021 were provided for review; as per
interview and the payrolls of 8 workers from different workshops were randomly selected for review. The factory provided the same pay to
male/female employees in the same workstation. Wage calculated at hourly rate. The lowest wage paid by the factory for worker was
RMB15.54/hour, which was higher than the legal minimum wage. Wage calculated by calendar month. Overtime work compensated according to
the law, the factory paid 150%, 200% and 300% of normal rate to workers for overtime on weekdays, rest days and holidays respectively. No
illegal deduction from wage. Wages paid to workers by cash at end of following month.
T RS T L RERAR R BRAR T, AR AR T i v e ST AT o AR A . ) SR RS R T bk e R T SO, 2k e R
1E2017:12 1 H j5 A N R 11201078/ (2010/21.75/8=11.55/hour). L] #2477 202045 H 1202144 H 1 L Hid35%: AR TRASASAN[F) 4= (8] (1)
AT LBREARR AR, T %5/ 5L TAEAR R A5 BAR R R . T 45 TS Totiam it 5. T 4 0 LA R AR T8 4 15.54 o
NI, T e AR LR R . LR AR F AR H AT U . A RN PE LR BRI AT AME, T 44150%,200%F1300% ) Lt 2 S A+ T
NTEIER TAEH . KRB BANEERH ML . RIEMTHE MG . THAERH MHRUIEATHA T A

5.5-  The social insurance did not cover 25 out of 31 workers. As per interview and reviewed past one year social insurance receipts, based on the

latest receipt in April 2021 and current social insurance system status during the audit, the factory did not purchase endowment insurance, injury
insurance, child-birth insurance, unemployment insurance and medical insurance to 25 out of 31. As per interview, workers stated that partial
workers unwilling to participate social insurance; and partial workers were purchased new rural social pension insurance at their hometown, but
the auditee could not provide evidence to proof it. Reference to Social Insurance Law of the People Republic of China, Article 10, 23, 33, 44 and
53. Remark: Total 31 workers in the factory, no retired workers, there was no new workers joined factory after May 2021, so all 31 workers could
participate social insurance during the audit.
FEARBCA 78 75 FI3144 57 LA 92544 51 Lo ARAEVIRANA Bl 25— E AL RAEIE, £T20214E4 A LR B UERI PR, H 1) R RS BoR PR,
T BAHRN AR T H264 A TIREFREZRE, TORK, EFHRK, SR T R . MRIEVIR, A THRRA H A LA L
fie WAFIER ZMEHRMR, (ERT)] RAEREAHPMITESR . 2% (hENRIEME SR H10%, 5523%, H33%, H44%MEE53
%o AR ) RIEESIANRT, BARRRAT, 1E2021455H J5BAH A TR, [Huk, 80 9314 2 TH8 R DG SEALLR o

Remarks from Auditee:
NONE

Full Audit [Audit Id - 182287] Audit Date: 03/06/2020 PA Score: B Deadline date:01/12/2020
iGood practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, employees were paid no less than local minimum wage, the
company paid 150%, 200% and 300% of normal rate wages for overtime hours on normal working days, rest days and official public holidays
respectively. Through labour contracts review, management interview and employee’s interview, employees were paid at hourly rate on 30th in
each month by cash. Furthermore, the company would provide benefits such as sick leave, annual leave, childbearing leave and work-related injury
leave, etc according to local law requirement. Based on satisfactory evidence, the main auditee did not fully respect this principle.
RIEIIA WG, EHZ SR TR SR, 0 TR LRAME T G R T, 2o 7E~F e, AREH Seidse 8 H N gE o3 3 32 A+ I8 Tt
M1.56%. 2fF. 3ff. WEAEFIGRE. EHEWIRLA TR, G TEOENEN, E45 030 Hild MR ik, Ar#EaEMERRAHE
it AR PR TS BT A NIRRT A e e B X AN

5.5-  The social insurance receipts for past 12 months were provided for review. According to the current receipt of May 2020, totally 6 of 30 employees
(20%) (None of them was temporary, dispatch employees, no newly joined employees, retired employees) participated in pension insurance,
maternity insurance, unemployment insurance, medical insurance and injury insurance. No social insurance waiver was obtained either. Employees
did not want to participate in social insurance since they do not want to afford personal part of it. No commercial insurance was provided. In
accordance with Article 72 of the Labor Law of the People’s Republic of China.
BRI A 1o 21240 H AL R 2R SEE . RFE20204F5 H AUAEIR K52, HH 2071433044 T 1)644 71 T.(20%) C(TCiBImM T, JRi 57 T, JoHridt
L. ARARGI T $REEIRRE, Rk, AEER, EITR, TR B RO A A A AR SO, A T i AR AL R S GRS N . B SRR L
Bro ARME (bt NIRSERMEZT L) 572%

Remarks from Auditee

None
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Producer : Wenzhou Bodie Sanitary Co., Ltd .
DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 211200] Audit Date: 02/06/2021 PA Score: D Deadline date:01/04/2022

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The working hours was defined in the worker’s manual by factory, meanwhile, the factory established working hour procedure. Normal working
hour was 8 hours per day and 5 days per week. One shift arranged in the factory, working hours: 08:00-11:30, 12:30-17:00, and if needed, 2
hours' overtime was arranged from 18:00 to 20:00. The factory used finger printing and face detecting system to record worker’s attendance time.
Time records from May 2020 (May 2020 only used for Payroll check) to June 2021 of 8 workers from different workshop were randomly selected
for review. The workers maximum 2 hours overtime per day, maximum 14 hours overtime per week, maximum 64 hours overtime per month,
workers had 1 day off after 6 days consecutive working days. As per interview, the workers worked overtime were voluntary.
T AT F M E T TAERS A, (R T @S TARR AR R . T 1E% TAER R RSN, &R EIS R, T) 2 7 — PR, TAER
[f]: 08:00-11:30, 12:30-17:00, WIRFHEINIE, INPEAT AN 18:00%120:00. T.) FIRSAI ARG RGekid Rk m THIHE . PP BEbLhE 784
AN[E 4 E] [ TN 20204E5 H (2020465 F (1925 8 AAE N T3 & i) $120214E6 A (05 Bhid T & . R TR R Z NP2/, &2 nyE14/s
B, HiRZINPE64/h, R TEORESTAEEAMREIR. REVR, RTIYEREER.

6.2 - The auditee’s management system and attendance recording system did not have the capacity to identify and control excessive working hours,
and there was no excessive working hour warning mechanism in the factory, as per management interview, the management claimed that they
controlled the overtime, but due to too much orders caused excessive overtime. As per worker interview, the interviewee stated that they
maximum 2 hours per normal working day, and had one day off per week. As per attendance records from May 2020 to 02 June 2021, the
sampled workers monthly overtime of workers were exceeded 36 hours; and as per 3 sampled months (8 sampled workers for each sampled
month) for review, all sampled workers monthly overtime were 50 hours in June 2020; all sampled workers monthly overtime were 64 hours in
October 2020; all sampled workers monthly overtime were 44 hours in April 2021. Reference to Labor Law of the P.R.C, Article 41. Remark: Until
02 June 2021, the sampled workers monthly overtime were 2 hours in June 2021.

TJ R RGAE Bl sk RGUEA WA G £ TAER A7), T A S 2 TAER H M TENLH, RIEEHET IR, EEHERREAA
FERMYERS (], (Hf T RLITRSEOS L MmPE. W48 A TUR, HViRe R TR IESR TIEH &2 m¥t2/Anf, SEA—RAKE. #R$EM2020
5 H BIPFH20214E6 H 2 H I8 Bic sk, 53 T 3 INPEE 36/ o ARFEMI 34 H 1925 BREA (AN iR H S8 A R L) AT &b, T fliee
S TAE20204F6 H 119 H INE/E50/N s B A ke 51 T/E20204E10 H (9 A INPEZ64/NF ;BT ke 3 TAE20214E4 A 19 H InPE244/hit . 2% (h
e NRIERE D BhE) H41%. & FI20214E6 H2H, Hhibf 7 T.7E2021456 A 1 3 PR 2/

Remarks from Auditee:
NONE

Full Audit [Audit Id - 182287] Audit Date: 03/06/2020 PA Score: D Deadline date:01/12/2020

Good practices

None

IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee has established working hours policy and
procedure. Verified with worker interview, all workers worked on voluntary basis. According to the randomly selected 5 samples' records, the
regular working hours were 8 hours per day and 40 hours per week; the maximum daily overtime hours were 2 hours, the maximum monthly
overtime hours were 44 hours. The maximum continuous working days were 6 days. However, based on satisfactory evidence, the main auditee
did not fully respect this principle.
R G . EHZ R TR ORI A L TR BOR. B . SLUiREA, SUngE AR . R4 B 5N RS 5t
SR, IEBETR NSRS/, 40N FINBER R N2/ N, 4 AINBERS (M) i 244/ N IRZESETAE6R. {Hi, FET 4 NHEIIESR,
FHE AT RA e XA R

6.2 -  Monthly overtime hours exceeded 36 for all sampled workers. For instance, the sampled workers conducted overtime work for 40 hours in Mar
2020 and 44 hours in Apr 2020. In accordance with Article 41 of the Labor Law of the PRC
B HiRE 53 T H I BERT ) 5 36 /N o il e 53 C NSRS (] 92020473 H40/M, 20204F4 H 44/ AREE (AR N RSERIED7ENE) 5541
%*

Remarks from Auditee

None
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Producer : Wenzhou Bodie Sanitary Co., Ltd .
DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 211200] Audit Date: 02/06/2021 PA Score: B Deadline date:01/08/2021

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
As per site observation, the factory buildings were maintained in good condition. The fire facilities (included Fire early warning system, fire
extinguishers, fire sprinklers, and fire hydrants, Emergency lights and safety exit signs) were installed properly and inspected monthly, as per
onsite test, the fire hydrants work normally, the evacuation routes were not blocked and evacuation plans were posted at each workshop. The
first aid kits were provided in each workshop. As per document review, the auditee had established a series of procedures on health and safety,
the fire drills were conducted regularly. There was 1 first aider in the factory. Training on PPE use was provided to workers regularly, PPEs were
provided to worker free of charge. There was no serious work injury in the past one year. Drinking water was provided to workers and the drinking
water test report was provided for review. The auditee did not provide transportation, canteen and dormitory to workers. Follow up audit on 02
June 2021, below points were closed: 7.7 As per site observation, the auditee was posted warning sign on the chemical containers. 7.11 The
auditee provided the real estate certificate for review during the audit. 7.22 As per site observation, the auditee was equipped private door for
men toilet.
RIS, T ) AP IE REFAIRE . T 228 7RSI e CEREMmME RS, KA. WPk, HEimk, RajTMeatn
PR HAR AT TR, ARIEIUIAINA, B TR IE S, TR ARG TV By A A A R . R AR T SR, AR
B, LT S T —RABER AR SO, WP REEaAT. T A28, T s i i gt 7R s, T 4%
RATTARME T B R e LT fEd £ —FERA™EM LR E. T 324 TR, AHARNRR & SR A A . T RE R THRASE T
B WA EEREEMES. 202146 H2 HGEREFM, LAURRBACOGH: 7. 7RIERFIEE, L) (a5 A S LRI E S bril. 7.11 174G
BT REET T BREFEIEA TR . 7T 22MIER T WSS, T A S AT R A

7.1 - 1.(Moved from 7.3)As per site observation, there were occupational hazards factors generated in polishing process, but factory did not conduct
the occupational hazards factors (such as dust and noise) test for this workshop. Reference to Provisions on the Supervision and Administration
of Workplace Occupational Health, Article 20. 2.The auditee could not provide the pre-service, in-service and job leaving occupational health
examination reports of workers for review, such as polishing workers who contacted with noise and dust. Reference to PRC Law of Prevention
and Control of Occupational Diseases article 35.

1. CN7.38R) MREIHH ML, T el fE e Bub A ER R, H2 T XA LB TIEFR R s S, 2% (T
FEGBTIANE PAE W B A B E ) 55202 . 2.1 RAEFRHE T NIRRT 7E 530 1E) A 85 i I iy HRML s A2 AR 75 45 A 1), o T2 N B fi i 5 AR 2
Z2 (A NI E BRI BT ia7L)  5535%.

7.2 - The auditee did not establish a mechanism to ensure all workers participate injury insurance, 25 out of 31 workers did not participate injury
insurance (or commercial insurance). Reference to Social Insurance Law of the People’s Republic of China, Article 33.
%;&g@i~¢m%ﬁ&mﬁiﬁﬁﬁEIH‘J%%JJIIIWR[@, 31T R TERA S LR (ERELRED « 2% (hd RS EH LR
[2:) #533%-

7.4 - As per documents review and interview, the workers or their representatives did not involve in the drafting and enforcement of the internal
procedure on occupational health and safety, the management stated that they only provided training on OHS to workers.
MRAE A BT, A TER TRERS SR E @R &R, EEERRARS R THT 7B R 2 235l

7.6 -  The auditee provide PPE to workers, such as earplug and anti-dust mask, but the auditee did not purchase activate carbon mask to workers who
contact with chemical, the management claimed there only a few chemicals used by them. Reference to PRC Safety Manufacturing Law article
42.

T A% AT (R A, B D ERIE g, T 3a WL RE R 1 BB = R R T, SHER R AR SERAZ ., 2% (h
N RILRNE 22 42 4 7= k) 5842% .

7.11 - The factory could not provide fire safety approval of factory buildings for review, the auditee used part of the 4th of one 5-storey building, and
building area was around 1680 m2 used by the auditee, the factory building was built in 2010. The auditee was equipped sufficient fire facilities in
the factory. Reference to PRC Fire Prevention Law article 13. )

T ARBERGE @SRRI ERS A AR, T BILER T —H5REM) BRI RSy, RN AZ1680F K, E2010F80ER, T
) Bake T REHIHBTRIE. 2% (e ANRILREERI%) 5$13%.

7.13 - As per site observation, two unlocked electrical control panels were not installed with inner cover in the workshop, the management claimed that
they were not improve this issue yet. Reference to Article 6.7 of the General Guide for Safety of Electric User (GB/T13869-2008)

IRYEIIAIEE, R0 A PR BN AR A 2 N i, B E BRI RA X/ . R4 (24 3 NGB/T13869-2008) 5:6.7

7.17 - The auditee could not provide cargo lift administrator certificate for review, there was one cargo lift used by the auditee as per site observation.
Reference to Special Appliance Quality Safety Monitoring Regulation article 38.

L) RREAREOTERE B UESA A1, MIRBIANEE, L) M 7 —#0ish. 2% (Rt c el %sl) 538%.

Remarks from Auditee:
NONE

Full Audit [Audit Id - 182287] Audit Date: 03/06/2020 PA Score: B Deadline date:01/12/2020

Good practices

None

IAreas of improvement

Based on site observation, management and workers' interview and document review, the main auditee had established policy on health and safety
and implement it accordingly, such as one manager was appointed to in charge of health and safety issues, safety training would be provided for
employees regularly. Remark: No transportation, dormitory and canteen was provided for employees. However, based on satisfactory evidence, the
main auditee did not fully respect this principle.

BRI EE ., EHZ LA LVIR U, ZH A R 2 2N BERIHLERIUT, W, e —4EHZE e ERZeE s, En LT
PR AR, &TE: WHIZITRA N R TARESOE TH fma s, 2, T2 NI, FEZHZI%E T e HmX AR,

7.2-  The social insurance receipts for past 12 months were provided for review. According to the current receipt of May 2020, totally 6 of 30 employees
(20%) (None of them was temporary, dispatch employees, no newly joined employees, retired employees) participated in injury insurance. No
social insurance waiver was obtained either. No commercial insurance was provided. In accordance with Social Insurance Law of the People’s
Republic of China Article 33
BARZIT IR T 1L 21240 H AL GRS ARIE . MRHE20204FR5 H AUAL AR R 5L, R FT %07 (X453 304 164 1 12(20%) (TLiBimmY L. JRil 53 L. JeHridt
R BRI AT . BeE TR AL R B R AL
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Producer : Wenzhou Bodie Sanitary Co., Ltd .
DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021 amforl @ BSCI

Audit Type : Follow-up Audit

7.3-

7.4-

7.6 -

7.7 -

711 -

713 -

7.17 -

7.22 -

Trade with purpose

It was noted that employees in polishing section working in noisy and dusty environment, which might cause occupational diseases to employee in
that workshop. However, factory did not conduct testing of factors of occupational hazards in painting and wooden workshop. In accordance with
Article 20 of Provisions on the Supervision and Administration of Occupational Health at Work Sites

T T AR E By AR IR, X R TAFAEEAE B a5 (T IFRIAZ A AT fE H AN AR AR AL AR N R
E) 205

The workers or their representatives did not involve in the drafting and enforcement of the internal procedure on occupational health and safety.
RTHRA TARERS 5 E R ETRT .

The auditee did not provide activate carbon mask to employees using chemical materials. In accordance with PRC Safety Manufacturing Law
article 42

B R T AR AL A R R CRR R R O R (PR N RSURINE 22 42 205D SB42%

Warning sign was not posted on the chemical material containers. In accordance with Article 14 of the Regulation For Chemical Usage Safety in
Work Place

T RAEA A A A LRI R bR AR (LR Z A2 MAE) 55142

The auditee did not provide the construction approvals and fire inspection certificate for all the buildings. PRC Construction Law Article 61 and the
PRC Fire Prevention Law article 11

Bl % 7 SR A T RS SR T IR SRS LA A B S E AR IE . (R NRILAE ) H75+—%M Chf NRILAEH B H+—
One unlocked electrical control panel was not installed with inner cover in the workshop. In accordance with Article 6.7 of the General Guide for
Safety of Electric User (GB/T13869-2008)

FEMAAE M RBUBIH A 2N . W (HH 2425 0GB/T13869-2008) #6.75%

It was noted that the factory failed to provide the special equipment operator certificate for one cargo lift operator in the factory for auditors’ review.
In accordance with Article 38 of Safety Monitoring Regulation of Special Equipment

HOZ R BT A REFR B0 BB mIHLI R P i & AR N BUIE AR CREFD i e A 52 1) 938%

There was no privacy door installed in male toilet.

B IUFTEAT 2 BAAAT T

None

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 211200] Audit Date: 02/06/2021 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not Rated.
RAEPFAt .

Remarks from Auditee:

Full Audit [Audit Id - 182287] Audit Date: 03/06/2020 PA Score: A Deadline date:01/12/2020

None

Good practices

Areas of improvement

Based on site observation, management and workers' interview and document review, the auditee had established procedure regarding prohibition
child labor and remedial measure on child labor. As per procedure on hiring and HR management, the company would authenticate ID cards
through eye-measurement, interview, physical appearance comparison. During this audit, through documents review (reviewing personnel file,
identification card and roster, etc), workers interview and management interview, there was no child labor and young worker identified. The
youngest worker hired by the auditee was 23 years old. Based on satisfactory evidence, the main auditee respected this principle.

WIS ISR TR SO, %07 A @ A8 B A A B TR 3 A e . IR MHRE L Z, Av] il B, i
W HRATHSETRELNGOHE. EARREFZT, EECHEHZ MAFRE. S, STEAMNE) . ALHRERETR, WA RINE
TRARBAE T B/ G LHIAER 235 . JE T NI AIESR, 2352 d A% 7 B S AN sl

None

Remarks from Auditee
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Producer : Wenzhou Bodie Sanitary Co., Ltd f .
DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021 a m o rl BSCI
Audit Type : Follow-up Audit Trade with purpose

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 211200] Audit Date: 02/06/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated.
RAEVPAR o

Remarks from Auditee:

Full Audit [Audit Id - 182287] Audit Date: 03/06/2020 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee had established procedure regarding Young
Worker Protection Management Procedure and implemented it accordingly. No young worker was found during this audit. The youngest worker
hired by the auditee was 23 years old. Based on satisfactory evidence, the main auditee respected this principle.

IREIIIEE . R KA TR S %, TR AR RE T AR, FHEERIIT . ARHF I, REKBURBE L. b R TRFER
R23% o FETA NHRMIEYE, 32 w7 XA .

Remarks from Auditee

None

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 211200] Audit Date: 02/06/2021 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated.
RAEPFAE .

Remarks from Auditee:

Full Audit [Audit Id - 182287] Audit Date: 03/06/2020 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee had established procedure regarding Hiring
Procedure and implemented it accordingly. The auditee signed labor contract with each employee within one month after hiring and employees
obtained one contract. Based on satisfactory evidence, the main auditee fully respected this principle.

RIS, EHE K R TVIR. s, ZEZIT A @SR, HHRERIIT. ZEEITE R TR/ A 580 R TR 5978 & A,
[FIET e — e 01 Lo BT NIl ITEds, 32252 ¥ A% U7 56 4 8 JIX AN

Remarks from Auditee

None

amfori @ BsCl www. bsciplatform.org Page 13/18

Trade with purpose

Generated on:06/06/2021



Producer : Wenzhou Bodie Sanitary Co., Ltd .
DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021 a mfo rl BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 211200] Audit Date: 02/06/2021 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not Rated.
ARAEVHA o

Remarks from Auditee:

Full Audit [Audit Id - 182287] Audit Date: 03/06/2020 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee had established procedure regarding on
prohibition bonded labor and implemented it accordingly. No deposit or ID card was withheld by the auditee. No illegal disciplinary measure was
noted in this audit. No bonded labor was found during this audit. Based on satisfactory evidence, the main auditee fully respected this principle.
IRIEIIAIEE . PR B A TV S %, R TA SRS AR, HERIAT . R RT7 B S sdn e . %A RIlEEr 2L
AT AU, RKBUGRIATS). TS NHRENES, FEZ a7 8 EmE A E.

Remarks from Auditee

None

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 211200] Audit Date: 02/06/2021 PA Score: A Deadline date:01/08/2021

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
As per documents review, the factory had established the written management system to protect the environment. The auditee had conducted
Environment Impact Assessment in September 2020, the Environment Impact Assessment report and approval were provided to review. The
waste water, waste air and boundary noise test were conducted by qualified body in January 2021, and the test report was provided for review,
the test result was acceptable. The auditee had filled the Environment Impact Registration Form on 28 July 2020, and valid to 27 July 2025.
RG], T @7 BEFIA R R, T 7E20204F9 H#EAT T HETEMPEL, FTHREMAE CiREtE . T 76202141 7 hA %R
NURIBEAT 7 BRoK, TR FRMe B il , PPAS o T 324t TR IR 2 pe, FOR NS SR S . ) 7E20204E7 H28 H IS T BEE M il R,
RN FI120254E7 A 27 H

12.5 - As per documents review and management interview, the auditee had developed a program to save water, but no specific plans and
implementation records.
HRAE SO A EZ VR, LT e T KRR, (H2 %A BARRvHRIA Sl 5.

Remarks from Auditee:
NONE

Full Audit [Audit Id - 182287] Audit Date: 03/06/2020 PA Score: A Deadline date:01/12/2020
Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee had established the procedure to ensure its
business model in line with local environmental law. However, based on satisfactory evidence, the main auditee did not fully respect this principle.
WRAEIZIE EERRRA TR SR, 2907 @SR R R PR B0 & MR A (B, B T4 NIRRT ZRE
T3 A 56 A B X AN SR

12,5 - The main auditee had developed a program to save water, but no specific plans and implementation records.

B TT e T TSI RK IR, E R RS A B TR A S e %
Remarks from Auditee

None
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Producer : Wenzhou Bodie Sanitary Co., Ltd .
amfori () ssci

DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021
Audit Type : Follow-up Audit rade with purpose

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 211200] Audit Date: 02/06/2021 PA Score: A Deadline date:01/08/2021

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The auditee was set the procedure on Ethical Business Behaviour, which was reference to amfori BSCI COC and local legal law. The factory

communicated the ethical business behavior policy to its business partner, such as suppliers. The documents (such as payroll and social
insurance material etc.) were maintained properly for review. Based on site tour, interview and document review, no corruption behavior found.
) 4% amfori BSCIT i AN 43 iyl 7. 7 R Vs A R Fr o 1) HE e Ml A i B AL ik 45 T i R ML A AEAK AL, anfibipg . T) &gy
T NI, HARERE RS T ENM. FETIED, VRS R, BERIEIAT .

The auditee provided trainings to workers, but did not include the training on worker’s private information confidential protection policy.

13.4 -
T A% TR 73R, (R A IS R TS B SR S I R S B

Remarks from Auditee:
NONE

Full Audit [Audit Id - 182287] Audit Date: 03/06/2020 PA Score: A Deadline date:01/12/2020

Good practices

None
IAreas of improvement

Based on site observation, management and workers' interview and document review, the auditee had established Anti-bribery And anti-corruption
Procedure, and they had given training to employees for this issue. However, based on satisfactory evidence, the main auditee did not fully respect

this principle.
MR G . EHE R TR U R, S %7 A AL R S SIS AR Y, R4 L AR BEAEOG ORI . (R, B4 N MEd, =
B AL TT A e A XA E N .

The factory did not provide private information confidential protection policy on workers. No related training was provided to employees.

134 -
T B R T 4R 0 T M5 B BOREE M IR BFBOR . 30 o 5 Tl AT AR 3%

Remarks from Auditee

None
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Producer :

DBID : 385931 and Audit Id : 211200

Wenzhou Bodie Sanitary Co., Ltd

Audit Type : Follow-up Audit

Audit Date : 02/06/2021
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Producer : Wenzhou Bodie Sanitary Co., Ltd =
DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Producer Photos

External photo(s) of the production unit(s)
. Production Building.JPG

xternal photo(s) of the production unit(s)
. Address.JPG

IPhoto of fire safety equipment
1. Fire extinguishers. Fire hydrant.JPG

Photo of fire safety equipment
2. Emergency Light. Safety Exit Sign. Fire alarm.JPG

hoto of fire safety equipment
. Fire extinguishers.JPG

Photo of fire safety equipment

Photo of non-conformity
6. Fire Sprinkler.JPG

INC 5.5 and 7.2 Insufficient social insurance.JPG

gmtiuow!;! @ 8scl www.bsciplatform.org Page 17/18

Generated on:06/06/2021



Producer : Wenzhou Bodie Sanitary Co., Ltd

-
DBID : 385931 and Audit Id : 211200 Audit Date : 02/06/2021 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Photo of non-conformity ]
INC 6.2 monthly overtime exceeded 36 hours.JPG

Photo of the code of conduct on display
mfori BSCI COC on display.JPG

IPhoto of the inside of the main production hall
2. Assembling and packing.JPG

= ' i
IPhoto of the personal protection equipments (if applicable)
IPPE reminder and Occupational hazardous notice.JPG

Photo of the sanitary facilities
Drinking water.JPG

Photo of the sanitary faci
oilet.JPG
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